ACCEL
Opening in Phoenix, Arizona
       
POSITION TITLE: Special Education Teacher

COMPANY OVERVIEW:  ACCEL is a private, non-profit, special education school providing educational, behavioral and therapeutic services to over 300 students, ages 5-21, with cognitive, emotional, orthopedic, and/or behavioral disabilities.  Incorporated in 1980, the agency has grown to four sites in Maricopa County.

SUMMARY:  Instruct students with physical, cognitive, and emotional/behavioral challenges by adapting and developing educational materials to meet the unique needs of students. Strive to ensure that students reach their full learning potential.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

1. Develop and implement individualized educational plans and instructional programs.

2. Provide ongoing and periodic evaluations of student’s progress and make recommendations concerning curriculum areas to be emphasized and required accommodations.

3. Develop and maintain a professional relationship with parents/caregivers and inform them of the student’s progress.

4. Maintain an accurate record keeping system.

5. Provide supervision and direction to classroom aides.

6. Implement behavior intervention techniques for classroom management

7. Participate in MET and IEP meetings

8. Work collaboratively with multidisciplinary team to implement therapeutic and educational programs.

9. Comply with ACCEL policies.

SUPERVISORY RESPONSIBILITIES:

Directly supervises 1 or more aides in the classroom and carries out supervisory responsibilities in accordance with the organization’s policies and applicable laws. Responsibilities include training employees, planning, assigning, and directing work, appraising performance, addressing complaints, and resolving problems.

EDUCATION AND/OR EXPERIENCE:

Bachelor’s Degree minimum: valid Arizona Teaching Certificate with Special Education endorsement in the area being hired to teach. One year classroom teaching experience preferred.


POSITION RESPONSIBILITIES:

1. Prepares lesson plans and develops creative teaching and learning activities which reflect sound teaching principles and meets physical, emotional, and educational needs of students. 

2. Instructs students in educational, social, behavioral, daily living, vocational and recreational skills adapting materials and teaching methods to fit student’s unique learning style. Is directly responsible for the safety, well-being, and work output of students.

3. Evaluates student’s progress through ongoing and periodic assessments. Uses a variety of diagnostic tests, informal rating scales, observational opportunities and other means, as appropriate.

4. Consults with teachers, therapists, directors and other school professionals to provide collaborative programming and problem solve student issues.

5. Develops and writes Individual Education Plans (I.E.P) for each student. This includes obtaining parent and therapy input.

6. Participates in MET and IEP meetings providing student’s present level of performance and formulating annual goals and objectives.

7. Administers school and state mandated assessments.

8. Submits reports to Supervisors for distribution to parents, school districts, Department of Education, agencies or other authorized parties.

9. Maintains ongoing dialog with parent/caregiver/guardian regarding student’s progress via written, email and/or phone communications.

10. Supervises, trains and evaluates classroom aides. Organizes and plans activities for aides to implement.

11. Instructs and assists students in personal cleanliness and hygiene.

12. Plans and/or supervises experience trips, recreational outings and educational fieldtrips.

13. Maintains a well supervised classroom environment that is conducive to learning.

14. Assists in the development and implementation of approved behavior management programs for students.

15. Maintains classroom furniture, equipment and materials.

16. Participates in school meetings, in-services, and committees designed to improve/enhance the overall school program.

17. Maintains regular attendance.

18. Records and maintains accurate data of student activity such as behavior, educational tasking, attendance, etc.

19. Performs related duties, special assignments and projects as required by the Principal and Director of Training and Program Development.

20. All other duties as assigned.

If you would like to apply for this position please email your resume and salary requirements to: HR@accel.org.
ACCEL is proud to provide equal employment opportunity for all qualified employees and applicants regardless of their race, color, sex, genetic test results,
 religion, religious creed, national origin, age, disability, marital status, or veteran status.  This policy applies to all employment practices including hiring, recruiting, promotion, compensation, and disciplinary action, including termination.  


 ACCEL does not perform genetic testing on its employees.  This statement is included to comply with Arizona state law.






